
 

 

 

 
EQUAL OPPORTUNITIES POLICY 

 

As an organisation, Atlantic Lodge Limited is committed to a policy of equality of 
opportunity in its recruitment and employment practices. It is the policy of the 
company to ensure that all employees are recruited, trained and promoted on the 
basis of ability, the requirements of the job, and similar objectives and relevant 
criteria. No applicant for employment or employee will be treated less favourably than 
another on grounds of race, gender, marital status, nationality, ethnic or national 
origin, colour, creed, age, (except where there are legal limitations e.g. persons aged 
over 65 and under 18 in certain jobs) or disability (Disability Discrimination Act 1995). 

Atlantic Lodge Limited aims to provide equal access to all services provided, 
including effective communication with the aid of translators and interpreters.    

Provide properties with adaptations suitable for people with disabilities (e.g. hearing 
impairment, mobility problems etc.). In addition we seek to deliver our equality 
obligations in a sympathetic, sensitive and appropriate manner while ensuring 
confidentiality is maintained at all times  

 
 
 
 
 
 
 
 
 


